W Illinois Wesleyan University

Digital Commons @ IWU

Jé’glrﬁgygrsllceey Powell Student Research 1999, 10th Annual JWP Conference

Apr 17th, 2:30 PM - 4:00 PM

Does it Pay to be a Man? A Study of Pay Differentials between
College Graduates

Jennifer Van Dyke
Illinois Wesleyan University

Michael Seeborg, Faculty Advisor
lllinois Wesleyan University

Follow this and additional works at: https://digitalcommons.iwu.edu/jwprc

Van Dyke, Jennifer and Seeborg, Faculty Advisor, Michael, "Does it Pay to be a Man? A

Study of Pay Differentials between College Graduates" (1999). John Wesley Powell Student
Research Conference. 4.

https://digitalcommons.iwu.edu/jwprc/1999/oralpres3/4

This Event is protected by copyright and/or related rights. It has been brought to you by Digital
Commons @ IWU with permission from the rights-holder(s). You are free to use this material in any
way that is permitted by the copyright and related rights legislation that applies to your use. For
other uses you need to obtain permission from the rights-holder(s) directly, unless additional rights
are indicated by a Creative Commons license in the record and/ or on the work itself. This material
has been accepted for inclusion by faculty at Illinois Wesleyan University. For more information,
please contact digitalcommons@iwu.edu.

© Copyright is owned by the author of this document.


http://www.iwu.edu/
http://www.iwu.edu/
https://digitalcommons.iwu.edu/
https://digitalcommons.iwu.edu/jwprc
https://digitalcommons.iwu.edu/jwprc
https://digitalcommons.iwu.edu/jwprc/1999
https://digitalcommons.iwu.edu/jwprc?utm_source=digitalcommons.iwu.edu%2Fjwprc%2F1999%2Foralpres3%2F4&utm_medium=PDF&utm_campaign=PDFCoverPages
https://digitalcommons.iwu.edu/jwprc/1999/oralpres3/4?utm_source=digitalcommons.iwu.edu%2Fjwprc%2F1999%2Foralpres3%2F4&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:digitalcommons@iwu.edu

THE JOHN WESLEY POWELL STUDENT RESEARCH CONFERENCE ° APRIL 1999

Oral Presentation 3.1

DOES IT PAY TO BE A MAN?
A STUDY OF PAY DIFFERENTIALS BETWEEN COLLEGE GRADUATES

Jennifer Van Dyke and Michael Seeborg*
Department of Economics, Illinois Wesleyan University

This paper examines whether or not there is a difference in the salaries of recent male and
female college graduates. The human capital theory suggests that male and female
college graduates, who studied in the same field, have similar education and little work
experience, should have similar salaries. However, many studies have shown that men’s
starting salaries are greater than women’s, and that over time the income gap increases.

My model focuses on 1986 college graduates from the National Longitudinal Survey of
Youth database, and then follows these graduates through 1995. The results for my
unique sample of college graduates confirm the general conclusion that men’s starting
salaries are greater than women’s and that over time the income gap does increase.
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