W Illinois Wesleyan University

Digital Commons @ IWU

John Wesley Powell Student Research

Conference 2010, 21st Annual JWP Conference

Apr 10th, 2:35 PM - 3:35 PM

The Effects of Autism Disclosure on Coworker Attitudes

Kathleen Henegan
Illinois Wesleyan University

Linda Kunce, Faculty Advisor
lllinois Wesleyan University

Follow this and additional works at: https://digitalcommons.iwu.edu/jwprc

b‘ Part of the Psychiatry and Psychology Commons

Henegan, Kathleen and Kunce, Faculty Advisor, Linda, "The Effects of Autism Disclosure on
Coworker Attitudes" (2010). John Wesley Powell Student Research Conference. 11.
https://digitalcommons.iwu.edu/jwprc/2010/posters2/11

This Event is protected by copyright and/or related rights. It has been brought to you by Digital
Commons @ IWU with permission from the rights-holder(s). You are free to use this material in any
way that is permitted by the copyright and related rights legislation that applies to your use. For
other uses you need to obtain permission from the rights-holder(s) directly, unless additional rights
are indicated by a Creative Commons license in the record and/ or on the work itself. This material
has been accepted for inclusion by faculty at Illinois Wesleyan University. For more information,
please contact digitalcommons@iwu.edu.

© Copyright is owned by the author of this document.


http://www.iwu.edu/
http://www.iwu.edu/
https://digitalcommons.iwu.edu/
https://digitalcommons.iwu.edu/jwprc
https://digitalcommons.iwu.edu/jwprc
https://digitalcommons.iwu.edu/jwprc/2010
https://digitalcommons.iwu.edu/jwprc?utm_source=digitalcommons.iwu.edu%2Fjwprc%2F2010%2Fposters2%2F11&utm_medium=PDF&utm_campaign=PDFCoverPages
https://network.bepress.com/hgg/discipline/908?utm_source=digitalcommons.iwu.edu%2Fjwprc%2F2010%2Fposters2%2F11&utm_medium=PDF&utm_campaign=PDFCoverPages
https://digitalcommons.iwu.edu/jwprc/2010/posters2/11?utm_source=digitalcommons.iwu.edu%2Fjwprc%2F2010%2Fposters2%2F11&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:digitalcommons@iwu.edu

E JOHN WESLEY POWELL STUDENT RESEAR NFERENCE — APRIL 201

Poster Presentation P22

THE EFFECTS OF AUTISM DISCLOSURE ON COWORKER ATTITUDES

Kathleen Henegan and Linda Kunce*
Psychology Department, Illinois Wesleyan University

People with autism, despite their potential to be successful employees, face high levels of under-
and unemployment. Further, once employed, people with autism tend to have difficulties with
the social relationships in the workplace, which are a crucial aspect to maintaining employment.
In this study, we investigated whether disclosure of an autism spectrum disorder could be used to
improve adults’ attitudes toward a potential coworker with autism. Participants (93 college
students, 93 working adults) read a vignette describing an interaction with a potential coworker.
Participants were randomly assigned to one of three disclosure condisions (No Disclosure, Basic
Disclosure, Basic Disclosure plus Tips). As hypothesized, participants in both disclosure
conditions, in comparison to participants in the no disclosure condition, reported significantly
more positive attitudes (i.e., less nervousness, less avoidance, and more positive thoughts), as
well as significantly greater willingness to work with the coworker. In contrast, disclosure had
varied effects on social judgments of the coworker’s qualities. Disclosure led ‘to increased
positive judgments of warmth, but had no significant impact on judgments of competence. This
research indicates that disclosure of autism condition to coworkers may be beneficial as it
improved their attitudes toward the person with autism which could ultimately improve people
with autism’s working relationships.
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