W Illinois Wesleyan University

Digital Commons @ IWU

John Wesley Powell Student Research

Conference 2011, 22nd Annual JWP Conference

Apr 9th, 10:00 AM - 11:00 AM

Right-To-Work Laws Effects on Unemployment and Wages

Duncan Lawson
Illinois Wesleyan University

Michael Seeborg, Faculty Advisor
lllinois Wesleyan University

Follow this and additional works at: https://digitalcommons.iwu.edu/jwprc

b‘ Part of the Economics Commons

Lawson, Duncan and Seeborg, Faculty Advisor, Michael, "Right-To-Work Laws Effects on
Unemployment and Wages" (2011). John Wesley Powell Student Research Conference. 3.
https://digitalcommons.iwu.edu/jwprc/2011/oralpres/3

This Event is protected by copyright and/or related rights. It has been brought to you by Digital
Commons @ IWU with permission from the rights-holder(s). You are free to use this material in any
way that is permitted by the copyright and related rights legislation that applies to your use. For
other uses you need to obtain permission from the rights-holder(s) directly, unless additional rights
are indicated by a Creative Commons license in the record and/ or on the work itself. This material
has been accepted for inclusion by faculty at Illinois Wesleyan University. For more information,
please contact digitalcommons@iwu.edu.

© Copyright is owned by the author of this document.


http://www.iwu.edu/
http://www.iwu.edu/
https://digitalcommons.iwu.edu/
https://digitalcommons.iwu.edu/jwprc
https://digitalcommons.iwu.edu/jwprc
https://digitalcommons.iwu.edu/jwprc/2011
https://digitalcommons.iwu.edu/jwprc?utm_source=digitalcommons.iwu.edu%2Fjwprc%2F2011%2Foralpres%2F3&utm_medium=PDF&utm_campaign=PDFCoverPages
https://network.bepress.com/hgg/discipline/340?utm_source=digitalcommons.iwu.edu%2Fjwprc%2F2011%2Foralpres%2F3&utm_medium=PDF&utm_campaign=PDFCoverPages
https://digitalcommons.iwu.edu/jwprc/2011/oralpres/3?utm_source=digitalcommons.iwu.edu%2Fjwprc%2F2011%2Foralpres%2F3&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:digitalcommons@iwu.edu

THE JOHN WESLEY POWELL S RCH CONFERENCE — APRIL 2011

Oral Presentation O1.3

RIGHT-TO-WORK LAWS EFFECTS ON UNEMPLOYMENT AND WAGES

Duncan Lawson and Michael Seeborg*
Economics Department, Illinois Wesleyan University

Labor market relations and any policies that have an effect on these relations should be important
to any individual associated to any labor market. One of these policies that has been passed in
select states across the United States of America are Right-to-Work Labor Laws. (RTW) These
laws effectively limit the powers of the labor unions by allowing workers to elect or decline to
join the union or not. The reduction in members brought on by these laws will limit the collective
bargaining powers of the unions and successfiilly limit the powers of unions. It is thought that
this should ensure more jobs in the states that have passed these labor laws, creating a lower
unemployment rate than states that have not passed these laws. The lower unemployment rate

comes at a sacrifice of wages and the states that have RTW laws, it is thought will have a lower
wage rate.
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